
RESILIENCY 
BUILDING 

PRIORITIZE 
SELF-CARE 

FOSTER A CULTURE OF RESILIENCY

DEVELOP CONTINGENCY 
PLANS 

EMBRACE CHANGE 

CONTINUOUS 
LEARNING & 
IMPROVEMENT 

Executives should prioritize their self-care and 
wellbeing to build resiliency. This means 
taking regular breaks, eating healthy, 
exercising, and getting enough sleep.

Leaders should promote a culture of resiliency in 
their organization. This includes encouraging open 
communication, creating a supportive and collaborative 
work environment, and empowering employees to seek 
resources and help when needed.

It's crucial to have contingency plans in place to prepare 
for unexpected challenges or disruptions. Executives must 
identify potential risks to their business operations and 
create plans to mitigate them.

Resiliency requires a willingness to adapt to change. 
Executives should encourage their teams to embrace 
change and view it as an opportunity for growth and 
innovation. This may require a shift in mindset, but 
it's essential to develop the agility needed to thrive 
in today's fast-paced business environment.

Executives should promote a culture of continuous 
learning and improvement within their organization. 
This includes investing in employee development, 
providing opportunities for learning and growth, and 
encouraging employees to take risks and try new things. 
By continually learning and improving, organizations 
can build the resiliency needed to navigate the 
challenges of the future.
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People  
Wellness

People Strategy Partners, 
LLC provides specialized 
assessments and 
coaching in-person or 
virtually. By partnering 
with us, organizations 
can demonstrate 
their commitment to 
employee wellbeing 
and create a supportive 
culture that values 
mental and physical 
health. 
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